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Summary:
Following the request from the Division for Gender Equality, Bureau of Strategic Planning (BPS/GE) on 27 January 2008, UNESCO Bangkok organized a rapid on-line regional brainstorming based on the guidance provided by BPS/GE.  The rapid on-line regional brainstorming consisted of two parts: Part 1 was a questionnaire survey; and Part 2 was a time-bound email consultation with all field office staff in the region.  The process followed the following timeframe:

· 4-11 February 2008: The questionnaire survey was circulated to all the staff members in the field offices in the region, as well as within UNESCO Bangkok.  
· 12-14 February 2008: UNESCO Bangkok compiled and summarized the questionnaire responses and was shared with BPS/GE on 14 February 2008. 

· 22 -26 February 2008: An email-based brainstorming session was launched.
· 27- 29 February 2008: Compilation of the email-based brainstorming session and preparation of final report by UNESCO Bangkok.

Part 1: Summary of the questionnaire response (4-11 February 2008)

In order to facilitate the compilation of the questionnaire responses at the regional level, the GFPs of the field offices were requested to first compile the questionnaire responses for their respective offices to be submitted to UNESCO Bangkok.  Questionnaire responses were received from 10 country/cluster offices (i.e. Almaty, Apia, Bangkok, Beijing, Dhaka, Islamabad, Jakarta, Kabul, Kathmandu and Phnom Penh) covering 28 countries out of the total 14 field offices in the Asia Pacific Region.  The responses generally tended to give more emphasis to the Education Sector concerns probably due to the fact that most of the GFPs in the FOs were from the Education Sector and that education sector generally tended to be the largest sector programme areas in the FOs. The summary of the questionnaire responses are as follows. 
On key gender equality issues: 

There were many common issues identified by the FOs as key issues or challenges in promoting gender equality in the countries they serve.  Much of these issues related to the lack of awareness, understanding and/or commitment on the part of the governments on gender equality issues and basic principles and concepts.  Lack of resources and expertise in the FOs as well as in the countries they serve to promote gender equality and mainstream gender into policy and programmes were also identified as one of the key challenges for the regional countries. Some responses emphasized the need for a standardized gender mainstreaming framework and indicators and gender-sensitive budgeting practices. Despite efforts in supporting countries to improve the quality of monitoring and evaluation of programmes, collection of sex disaggregated data in all fields and all levels, has not yet become a regular feature in many countries, especially at the sub-national level. 

With particular reference to the education sector, several responses highlighted that countries rarely had gender sensitive staff development and hardly saw women’s participation in the policy-making level regardless of the type and level of educational institution. Teaching learning materials continue to reflect gender bias. 
On areas for UNESCO priority and key issues to be addressed:

As the questionnaire responses often overlapped between the two sub-questions, the responses are summarized here together. A list of more detailed responses compiled for these two sub-sections are found in the annex attached to this report.

All the responses commonly stated that UNESCO should give priority to providing technical support/advisory services and supporting capacity building to governments in the areas of policy planning, implementation and monitoring & evaluation, and in developing policies on gender equality.  Support to advocacy for mainstreaming gender in all the education programmes was also found to be crucial in order to promote gender-based planning, programming and budgeting especially in education programmes

Given its organizational mandate, emphasis was given to UNESCO’s principal role and responsibility within the United Nations system for promoting the right to education, and cooperating in the implementation of the Convention on the Elimination of All Forms of Discrimination against Women (1979) through the right to education framework. For this purpose, UNESCO should play a strong role in supporting the monitoring and implementation of normative instruments linked to gender equality. Furthermore, considering its comparative advantage of being a multi-sectoral organization, UNESCO efforts should be connected with the elaboration of comprehensive, multi-sectoral approach to eliminating discrimination against women and promoting women’s advancement and participation in leadership in social and educational decision-making processes.  For example, responses included suggestions for UNESCO to further promote the positive role played by women in the arts and culture and also in the field of communication and media. 

Suggestions were also made that UNESCO should address gender parity and equality in education through strong partnerships and networking, and coordinate with other UN organizations and donors to come up with a comprehensive gender strategic framework for the country.

Expectations of the UNCT to UNESCO’s role regarding gender equality:
Generally, all the country responses indicated that gender equality and women’s empowerment was one of the top priorities of the UNCT under the MDG framework, and that UNESCO as a member of the UNCT was expected to actively advocate for gender equality and be involved in gender mainstreaming activities together with the other UN agencies. There was more emphasis and information provided on UNESCO’s expected role within the UNCT in the field of education and addressing gender equality issues in the education sector work. In countries where the “One-UN” process is starting, or where there is a joint programme related to gender equality and women’s empowerment, the UNESCO country offices concerned are expected to be part of the initiatives by focusing their support in the specific fields of UNESCO’s competence, such as EFA policy planning,  monitoring and gender sensitive EMIS and indicators (China, Kazakhstan, Mongolia, Nepal, Pakistan), inclusive education (Nepal), NFE (Indonesia), ESD (Thailand), education materials and violence against women (Bangladesh, China, Mongolia), etc.  

Summary of the responses by country is given in the annex to this report.  

Main obstacles to UNESCO’s capacity to deliver:
There was a clear consensus found in all the questionnaire responses that a major obstacle to UNESCO’s capacity to delivery on any of the priority action areas was the limited or inadequate human (expertise) and financial resources to implement activities in all of the areas requiring mainstreaming of gender equality and women’s empowerment. There were other concerns raised such as the gap between assessment and survey results and policy formulation, the lack of collaboration or coordination among government institutions and NGOs and absence of integrated data bases are leading to discrepancies in information and their duplications.  A number of more specific concerns were shared in the questionnaire responses as follows:
· The support provided by UNESCO to the women networks and associations is hindered by the limited communication capacities available in the sub-region, such as Internet access. These networks depend on Internet to boost integration, which is an obstacle UNESCO has proved unable to alleviate.
· Lack of understanding of ESD as a concept may result in misunderstanding of the linkages between gender equality and ESD, and create competition between the two programmes as opposed to synergies in pursuit of sustainable development.
· Cultural, psychological and organizational barriers exist in some countries that go against the promotion of gender equality and influence educational policies, programmes and/or decisions. 
Financial and human resources available at field level:
In view of the limited resources under the regular programme budget, regardless of the sector, most field offices responded that financial resources, specifically for gender, were limited. However, most field offices indicated that efforts are also being made at the same time to mainstream gender as a cross-cutting issue by addressing it in all education activities as well as other sectoral activities as feasible. When a field office reported to have specific gender programmes/projects, they tended to be those funded by extra-budgetary resources.  Overall, however, financial resource availability at field level is extremely limited in view of the tasks and mandate that UNESCO carries. 

With regards to the human resources, the availability is no different from the financial resources, as all field offices responded that the limited human resources was the major challenge in providing adequate and timely technical support to the countries for promoting gender equality. 

Expectations for BSP/GE assistance and collaboration:

Given the above constraints in terms of financial and human resources in the field offices, support in resources (both financial, & human resources) technical expertise in carrying out gender sensitive programmes, has been the strongest expectation expressed in the questionnaire. Suggestions were made that there should be a specially designated group of staff to address gender issues exclusively, and have a separate budget allocation, as well as assist in exploration of additional extra budgetary projects.  Other areas of support expected from BSP/GE for assistance and collaboration raised in the questionnaire responses were: 
· information and technical support, and feedback from HQs on Gender Equality Action Plan for 2008-2013, particularly related to fundraising strategy and with tools to measure its quantitative and qualitative aspects of results and effectiveness. 
· A clear directive on how to integrate this focus on gender equality in our programmes and activities, as well as more resources and budgetary support. 

· Staff training to enhance the capacities of programme staff working in the Field Offices on gender equality issues in relation to UNESCO’s domain, to effectively mainstream the gender issues in their programming,  and conducing gender analysis and gender-based planning, programming and budgeting
· Collaboration in organizing capacity building programmes to enhance the capacity of governmental officials in gender related matters, and between country, regional and HQ levels to conduct research on gender related issues, and
· Supporting materials on gender equality for documentation and dissemination, of experiences and gender related findings from evaluation and research 
Part II: Online Brainstorming (22-27 February, 2008)  

Following the BSP/BE questionnaire, an on-line brainstorming session regarding  a few issues drawn from the questionnaire responses, was launched on 22 February and continued until 26 February 2008. However, in view of the time differences and accessibility of some staff on mission, the contributions to the on-line brainstorming were accepted until 28 February 2008. UNESCO Bangkok put forward four lead questions for initiating the discussions, and soliciting comments and views from the field office colleagues.  
One element that strongly came out from the on-line brainstorming from many of participating colleagues was the suggestion on, and support to the idea, of creating a (Regional) Gender Adviser who could provide guidance, technical advice and mentoring on gender mainstreaming in UNESCO’s programmes, as well as to the Member States. It was indicated in several contributions that other agencies often had gender advisers at regional or sub-regional levels, and was a very common practice.  Whether such a Gender Adviser should be created at the regional level only, or also in HQs, as well as at the sub-regional level, and whether to have an adviser for each sector, were questions that were yet to be further addressed and studied. However, there was a general consensus that the creation of a Gender Adviser at least at the regional level, was one concrete suggestion that the Asia Pacific region would like HQs to take particular note of in the preparation of the Priority Gender Equality Action Plan 2008-2013.
The overall Conclusive Points are summarized below according to the discussion on each lead question.
Lead question 1: Building national capacities in gender issues has been identified as one of the key areas for UNESCO’s engagement. However, UNESCO may not have the necessary expertise in all the specific areas of capacity building related to gender. What specific areas of capacity building do you think UNESCO should build expertise in order to service its national constituencies (i.e. ministries of culture, education, research and higher education, communication.etc) Are these areas where, or are being suggested as an opportunistic interest, to be developed with the UNCT?  

· Need to Increase and expand capacities in the areas of:
· Monitoring and assessing achievements in gender parity and gender equality through evidence-based assessment, at central and decentralized levels.
· Gender budgeting.
· Advocacy and partnerships.
· Policy reform and implementation in UNESCO’s fields of competence.
· Research on social status quo.
· Development on ‘the concept and means to enhance gender equality,’ including reader-friendly guidelines to assist policy reform, or giving advice to governments during policy review.

· Capacity building workshops, and initiatives related to the media—in terms of advocacy towards addressing rarely touched issues such as ‘how gender intersects with social class and ethnicity.’ 

Lead question 2: The education sector seems to be the main focus of attention in most of our responses. What type of arrangements could we envisage to increase the level of expertise and resources available to the region to meet the demand (for example: Pooling of resources into regional program, establishment of a regional Gender advisor in Education ...etc)

· A Gender Advisor both at the HQ and Regional levels would be essential. Such Gender Adviser could be invested with a role to ensure long-term commitment and continued dialogue on gender equality. If possible, there should also be a Gender Adviser also at sub-regional levels, but not necessarily at each sector so that cross-cutting cooperation can be emphasized. Ideally, there could be Gender Advisors in different thematic areas.

· Further capacitating of GFP at field office—i.e. GENIA should be strengthened.

· Address gender biases and disparities in curriculum and textbooks.

· Gender training.
· Staff with “Gender” written clearly into their ToRs, within different sections at HQ, enhancing and interweaving dialogue in different contexts.
· Develop affirmative action guidelines within UNESCO, conduct workplace surveys, and monitor the amount, or lack there of, women in senior positions.

· GFP should not only be working for ED but also for CLT and other fields of competence.
· Integrate educational programs that can accelerate the progression of gender parity and equality into all levels of education.

· Link budgeting to achieving results to ensure gender equality with a deadline i.e. 2015.
Lead question 3: Do you agree that a regional flagship project or program on gender equality (in education, science, culture, social science, and communication) would help boost country-level initiatives?
· Regional flagship programs could be beneficial in that they assist resource mobilization and boost country-level initiatives.

· Regional projects with participation from national levels  promote the exchange of ideas, and lessons learnt, while motivating reform, i.e. workshops on regional level with in-country follow-ups, challenge being to identify which initiatives are cross-cutting concerns in the region.

· Regional level: networks such as GENIA as country liaisons,  facilitating the exchange of lessons learnt.
Yet—

· Country diversity affects the scale of impact that could be made through regional programs—therefore, it is more beneficial to focus efforts on assisting national efforts towards EFA and relevant MDGs.
· There needs to be a country-level focus amongst UN agencies on ‘delivering as one.’ 
Lead question 4: Some colleagues raised the issue of community action. How realistic is it for UNESCO to engage at this level?
· Community action is beneficial— 
· Depending upon: 

a) Local circumstances 

b) Connection to a relevant unit of UNESCO

c) Being selective, based on the innovations and research in the area, and providing support to the government through appropriate capacity building and advocacy. 

d)  Discussion/correlation with already leading UN agencies and NGO’s in each area i.e. UNFPA in Cambodia.
e) Efficacy, as far as need and impact, of UNESCO’s involvement must be estimated—this varies greatly between countries and offices.

· Due to UNESCO’s limited financial and human resources—

· Focus more on normative role towards upstream work on policies and strategies at central and provincial levels, yet work towards partnerships with community working agents. 
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ANNEX 1
Acronyms

· BPS/GE: Bureau of Strategic Planning,  Gender Equality
· GFPs: Gender Focal Points

· HQ: Headquarters

· FO: Field Office

· UNCT: United Nations Country Team

· MDG: Millennium Development Goals

· EMIS: Education Management Information Systems

· ESD: Education for Sustainable Development

· GENIA: Gender in Education Network in Asia
· ToRs: Term of Reference
· UNFPA: United Nations Population Fund
· UNDP: UN Development Project
· ED: Education

· SHS: Social Human Sciences

· AIMS: Assessment, Information Systems, Monitoring and Statistics
· EPR: Education, Policy, and Reform
ANNEX  2
Priority Gender Equality Action Plan for 2008-2013

Rapid regional on line consultation

- Compilation of Responses to QUESTIONNAIRE -

(Almaty, Apia, Bangkok, Beijing, Dhaka, Islamabad, Jakarta, Kabul, Kathmandu
and Phnom Penh)
1. In the countries you serve,

i. What are the key gender equality issues GOVERNMENTS are asking or expecting UNESCO to address? Among these which ones do you think UNESCO should give priority to?

Key gender equality issues: 

· Weak advocacy and commitment to mainstream gender equality in all fields of works of education.

· Lack of understanding or wrong perception of gender equality principles which refrains the programme to be mainstreamed into all sectors (e.g. gender equality is translated to be the effort to make women in higher bargaining power than men).
· Lack of resources, expertise & technical capacities of the government necessary to ensure the integration of gender equality issues in planning & programming both in central or district level. 
· Lack of capacity building of GFPs in MOE.

· No standardized gender mainstreaming framework and indicators in policy planning (both programmes and financial), no gender-sensitive budgeting, implementation and monitoring & evaluation in most government institutions.
· Lack of sex disaggregated data for multiple disadvantages, e.g. girls belonging to ethnic minorities and who are disabled, and of qualitative indicators to measure gender equality in education.
· Teaching learning materials often gender biased (not gender transformatory and not inclusive)  reflecting the cultural standards concerning men and women, the way teachers (and society in general) treat boys and girls differently both in and out of school, and school regulations especially concerning disciplines for married or pregnant school age students. 

· The growing underperformance of boys compared to girls, particularly at the secondary and tertiary levels in education;
· Lack of women’s participation in the policy-making level from the level of schools organization to the main educational institutions.
· Lack of gender sensitivity in staff development.
· Weak organizational infrastructure and institutional support (need to provide technical support to strengthen the organizations to achieve MDGs/EFA goals).
· Gender is not a government priority but a NGO/donors driven agenda. 
· Governments expect attention to be paid to equal political participation of women in decision-making at the local and national levels, women’s participation and involvement in media policy development: editorial independence and capacities of electronic and print media organizations.
· Poverty.
Areas for UNESCO priority:
· Provide expertise and technical support to the government from policy planning, implementation to monitoring & evaluation process, to advocate the commitment of government in integrating gender mainstreaming in all the education programmes.

· Provide assistance in developing a policy on gender equality in education and gender sensitive policy. 
· Provide assistance in assessment and survey methodologies on gender equality and to have an accurate assessment of the status of the country regarding EFA Goal 5, and developing and improving a comprehensive EMIS system.

· Provide assistance in teacher training, training for school administrators on gender sensitive approach to basic education, gender-responsive curriculum and content development on gender equality and review and correct stereotyping of gender roles in the content of textbooks and other instructional materials. 
· Development and strengthening of research linking education and gender equality, and undertaking research on gender budgeting to provide appropriate policy recommendations for achieving gender equality and inclusion of disadvantaged & marginalized population groups.
· Advocacy and awareness raising to raise awareness of correct gender perception both in central and district levels and on the importance of education ensure promote gender equality and other rights, as well as to end all form of violence and discrimination against women especially rural women, poor and migrants. 
· Promote active networking (of GENIA) both at regional and country level and provide capacity building for GFPs in MOEs to be able to mainstream gender and other forms of social equity related concept, and skills to undertake equity analysis & incorporate in their action plans.
· Address gender disparities in adult literacy, and expanding the provision of literacy, life skills and vocational education, especially in rural areas, indigenous communities.
· Promote women’s participation in decision-making and leadership roles at all levels of governance and organizations. 
· Governments are willing to further promote the role played by women in cultural development. Need for UNESCO to increase the visibility of women’s contribution to the arts and culture through awareness-raising activities.
· Support to national gender strategies and action plans by strengthening national capacities in implementing gender responsive EFA plans and education policies; promotion of gender sensitive education in basic secondary and  tertiary education.
· Promote Reproductive and Sexual Health initiatives, especially targeting adolescent females; and Violence Against Women and Girls, in and out of school settings.
· Need to explore how to highlight gender equality, education and awareness thereof in national sustainable development strategies;
· Promote access to higher education for girls/women.
ii
What are the key gender equality issue YOU think UNESCO should address in the light of  the Organization’s increased focus on gender equality as a one of its two global priorities for 2008-2013 (cf. UNESCO’s Medium Term Strategy for 2008-2013 - 34 C/4),

· The right to education is at the very heart of UNESCO's mission and is an integral part of its constitutional mandate. UNESCO has a principal role and responsibility within the United Nations system in the field of the right to education, and cooperation in the implementation of the Convention on the Elimination of All Forms of Discrimination against Women (1979).

· UNESCO should play a strong role to support the monitoring and implementation of normative instruments linked to gender equality. This is the case regarding the UNESCO Convention against Discrimination in Education (1960).

· UNESCO should address gender parity and equality in education through strong partnerships and networking, within formal education systems at all levels and through literacy and non-formal education programs. Put more efforts in activating & strengthening GENIA and local level gender networks could be one way of addressing this challenge.  

· Create partnership and coordination with other UN organizations and donors who are addressing the gender equality issues to come up with a comprehensive gender strategic framework for the country.
· Capacity building for accurately assessing gender disparities in primary and secondary education, and developing effective strategies for addressing them, and in collecting, processing, analyzing and using on gender disaggregated data. 
· Mainstreaming gender equality at all programme levels.
· UNESCO should promote gender-based planning, programming and budgeting especially in education programmes, governmental official, capacity in preparing gender-responsive and gender-sensitive policies should be enhanced through trainings.
· UNESCO should advocate about the gender issues not only in the policy levels but also in the community levels through CLCs to reduce/eliminate traditionally biased gender practices & convince them to send their girls to school.
· UNESCO efforts should be connected with elaboration of multi-sectoral, comprehensive and integrated sector-wide approach to eliminate discrimination against women  and  promote women’s advancement and participation in leadership in social and educational decision-making processes, development of the system/set of activities/programme to increase  the potential of girls and women in implementation of  educational reforms at  national, regional and local levels. 
· UNESCO should further promote the positive role played by women in the arts and culture by helping women networks to integrate further in order to gain institutional weight and visibility. 
· UNESCO should promote access to information for women as important tool of freedom of expression.
· Address gender imbalances with tailored made targeted approach within:

a) basic education where more males than females have access to basic education in Cambodia, Laos and South Asian countries. 

b) access to higher education (HE) in the Philippines, Malaysia and Thailand is much higher for females. How can we increase male involvement in HE?

c) the teaching profession; teachers are mainly female at the primary level except for Nepal, Bangladesh and Pakistan where they are mainly male.

d) managerial positions in higher education where there are a shortage of females. 

e) UNESCO NatComs where some countries are more apt to send female representatives to certain types of events and male representatives to others.
iii. What are the key gender equality issues YOU think UNESCO should address considering its comparative advantage at the country level (e.g.: EFA Goals, MDG 2 and 3.; etc)?

· UNESCO has a strong role to play in the education sector as leading agency for EFA and ‘intellectual’ agency. UNESCO should address gender equality in education through a right-based framework and using the broader umbrella of inclusive education.
· UNESCO should address the key gender equality issue of capacity building. Capacity building should be achieved through a strategy based on the following interrelated principles:

· Management and Affordable Steps towards Scaling up

· Highlighting a Comprehensive Approach to Gender Mainstreaming

· Consensus-based and Afghan led Approaches 

· Promotion of Sustainable Learning

· Bring in good examples of intersectorality work of UNESCO, involving education and Social and Human Sciences sectors. Having a cross-sectoral approach to tackle gender disparities is one of the comparative advantages of UNESCO. 

· Advocacy and building partnerships for gender equality

· Identifying gaps in gender equality at all levels of the education system and devising appropriate strategies for bridging the gaps.
· Given its comparative advantage, UNESCO should continue to focus on EFA Goals and MDG 2 and 3 and provide capacity development of key government officials in planning & mobilization of resources focused to achieve gender equality (EFA 5 & MDG 3). 

· Policy support to prepare free and compulsory basic education, and free secondary education in line with the principle of EFA NPA and Interim Constitution of Nepal 2007 (EFA 2 & MDG 2).
· UNESCO should focus on advocacy, material development and capacity building of key officials in the governments and CSOs. For this purpose, the partnership and network mentioned above will be very effective. The important point is to do it continuously with high quality. 
· Within the framework of EFA, UNDAF, MDGs the joint efforts should address gender aspects of education for women’s advancement to be discussed with ministerial officials, heads of educational departments, university authorities and NGOs.  Among the issues to be raised there should be the problems of women’s advancement at different levels, results of researches and surveys on participation of women in decision-making process and the key concepts of gender sensitive education. 
· UNESCO should also promote an increased participation of women in cultural heritage management and decision-making, a sphere where women are traditionally less represented.
· Promoting the rights of women should be one of the priorities as an often marginalized and vulnerable group.
· UNESCO should promote women’s role in media to contribute to sustainable development, poverty reduction and HIV prevention, reproductive and sexual Health initiatives, especially targeting adolescent females; and Violence Against Women and Girls, in and out of school settings.
· Higher education level, setting of foundational curriculum in gender studies. Case studies from developing countries of research-policy linkages.
· Pushing for the continued collection of sex disaggregated data to monitor the EFA goals and MDGs 2 and 3, with emphasis on analysis.
2. What is the UNCT expecting UNESCO to deliver on in relation to gender equality?  (Answers to this question should, if possible, be accompanied by specific references to joint programming documents.)

(this is by country, as UNCT is country specific)

AFGHANISTAN

In the context of ‘one UN-one plan’, UNESCO in Afghanistan is part of the UN Joint Programme for Literacy and UN Joint Programme for Youth. In this framework, UNESCO is advocating on EFA goals and MDGs, particularly related to gender equality and women’s empowerment. UNESCO is also a member of the Afghanistan Girls’ Education Initiative (AGEI- UNGEI at national level), together with UNICEF, UNIFEM and other development partners. UNESCO is also member of the gender cross-cutting working group of the Afghanistan National Development Strategy (ANDS).
BANGLADESH
· Assist in developing and implementing gender-sensitive education policies (UNDAF outcome 1 of UNDAF national priority 5) –Gender Equity and Advancement of Women.

· Engendering primary and secondary curricula and textbooks (UNCT project on Violence Against Women submitted to Spain).
CHINA

a) As a specialized agency in education, UNESCO should continue its advocacy, knowledge- building and catalytic role to promote gender equality in education, in particular in all aspect of development in gender
b) Evidence-based advocacy and policy making to integrate women in all sectors of society and to end gender-based violence and discrimination. 
c) Gender-based analysis of policies and programmes, especially support for sex-disaggregated data. 

INDONESIA

Referring to the UNCT project database for Indonesia, UNESCO Jakarta will mainstream gender equality through the “Creating Learning Communities for Children” programme, “Empowering Marginalized Groups through Provision of Vocational Skills and Life Skills to Address Poverty Reduction” project, and “Leadership in EFA, Coordination of Priorities in Education and Building of Stronger Partnerships” programme.

KAZAKHSTAN

UNCT is expecting UNESCO to participate in joint programming meeting the needs of the countries: capacity building, policy dialogues, technical assistance in providing a holistic public response to gender inequalities and support to policy planning in the different areas of education, culture, social and human sciences, communication and information.

E.g. The UN Joint Programme on Gender Responsive Budgeting in Kazakhstan will be centered on building capacity of, on the one hand, gender advocates to understand national planning and budgeting, and on the other hand, to build the understanding, political support and skills in gender-responsive planning and budgeting of key government partners, esp. senior-level decision-makers and experts staff from line and sectoral ministries, Parliamentarians, NGOs, media and other civil society partners. 
MONGOLIA
· Most of the UN Agencies in Mongolia (UNFPA and UNDP) are working on gender equality issues namely gender violence issues in the society. 
· UN TWG on gender equality has been working on development of a Joint Programme in 2007 and it will be in effect from 2008.
· As a leading agency in education, UNESCO need to support gender equality in education sector in way of technical assistance namely conducting surveys, trainings and information exchange.
NEPAL
In relation to gender equality, UNDAF expects UNESCO’s alignment to the following areas- 

UNDAF Areas -

a) 
Consolidating Peace – Results Matrix


Country Programming outcome A.3:


Participation and Protection of women, girls and boys (UNSCR 1325/1612): Women and children, particularly those from socially excluded groups, participate in and benefit from the institutions for consolidating peace and related protection efforts at national and local level with particular attention to UNCSR 1325/1612 in and benefit from the institutions for consolidating peace and related protection efforts at national and local level with particular attention to UNSCR 1325/1612.

b) 
Human Rights, Gender Equality and Social Inclusion – Results Matrix


Country Programming Outcome P Outcome D.3: 


Central and local government institutions mainstream gender and social inclusion concerns in policies, plans, programme implementation, budgets and monitoring.
PAKISTAN
UNCT expects UNESCO to provide technical advice and materials related to gender and education in an effort to formulate the UN joint programme. UNCT expects UNESCO to be a good clearing house in terms of education statistics showing the gender disparity as well. 

Currently, the explicit contribution UNESCO is making towards gender oriented Joint programming, is within the Gender Parity Joint Proposal/Spanish Fund – yet to be finalized – where there is a component on literacy.

THAILAND
UNESCO, as the lead agency for the DESD, is expected by the UNCT to follow the UN DESD International Implementation Scheme.  Noting that Gender Equality is a key perspective of the Framework for the UN DESD International Implementation Scheme (attached), “the pursuit of gender equality is central to sustainable development where each member of society respects others and plays a role in which they can fulfill their potential…. The full and equal engagement of women is crucial [through all APEID programmes]... to give the best chance for changed behaviours for sustainable development” (p. 18).  
Gender equality is also identified as a Cross-Cutting Issue for ESD in the Asia-Pacific Regional Strategy for ESD developed in collaboration with regional stakeholders, including UN partners through the Asia-Pacific UN Interagency Steering Committee for ESD.

3. Main obstacles, if any, to UNESCO’s capacity (at FO and HQ levels) to deliver on any of the above areas?
· Limited or inadequate human (expertise) and financial resources to implement activities in all of the areas requiring mainstreaming of gender equality and women’s empowerment.

· The gap between assessment and survey results and policy formulation. In most cases officials of the Government or workers in education sector are ignoring the gender equality concept or assessment/survey results. Absence of attempt to use the data for future policy formulation on gender policy recommendations. 
· Lack of collaboration or coordination among government institutions and NGO and absence of integrated data base are leading to discrepancies in information and their duplications.
· Gender issues are discussed and well addressed verbally but our attitudes, mind-sets, and behaviors are far from gender sensitive ones. It takes a lot of time from words to actions. 
· Special challenge in Afghanistan - security situation which conducts to limitation of movement and limitation of the coverage of development programmes in the country.    
· The support provided by UNESCO to the women networks and associations is hindered by the limited communication capacities available in the sub-region, such as Internet access. These networks depend on Internet to boost integration, which is an obstacle UNESCO has proved unable to alleviate.
· Lack of understanding of ESD as a concept may result in misunderstanding of the linkages between gender equality and ESD and create competition between the two programmes as opposed to synergies in pursuit of sustainable development.
· Cultural, psychological and organizational barriers exist in some countries that go against the promotion of gender equality and influence educational policies, programmes and/or decisions. 
4. Financial and human resources available to the Office at the country cluster and/or regional levels to implement gender-related programmes and projects? Please specify funding source (Regular programme, Extra-budgetary) (by country office)
AFGHANISTAN

a) Education: USD 56.400 through the Regional Development Fund.

 
“Promoting gender equality and girls’ access and retention in education in Afghanistan”

b) SHS: USD 20.000 (regular budget through UNESCO Regional Office in Bangkok)


“Strengthening the Gender Studies Institute at Kabul University, and developing a network for gender studies in Afghanistan”
c) Gender equality, as cross-cutting issue, will be addressed in all education activities of UNESCO Kabul Office, particularly in the framework of LIFE.

BANGLADESH
a) Dhaka does not have funds specifically earmarked for gender, but gender is being integrated into all our activities.

b) UNESCO Dhaka is part of the UNCT project on Violence against Women submitted to Spanish MDG fund. We are hoping to get U$300,000 from this to revise primary and secondary education curricula and text books. Prospects are good, but we are still waiting.

CHINA
a) SHS (Regular) 30,000 USD for 2008-2009 

Half of this budget will be allocated for Mongolia on Violence Against Women (15,000USD) for 2008

b) ED’s regular budget is nearly 400,000 USD for this biennium (2008-2009). Education programmes and budget allocations target both man and women.  
c) ED/SHS (Extra-budgetary)   20,000 USD for 2008  * Sony Ericsson WTA for Gender Equality

INDONESIA

· UNESCO Jakarta’s Education 2008-2009 Regular Programme budget is US$449,800 (which includes US$65,800 from Regional Development Funds) for national and cluster level activities. UNESCO Jakarta is also implementing the extra-budgetary Creating Learning Communities for Children (CLCC) programme in Indonesia by the amount of US$8,612,000 (shared proportionately between UNESCO and UNICEF). All of our activities integrate the aim of mainstreaming gender equality and women’s empowerment. Human resources at UNESCO Jakarta consist of 1 Education Programme Officer, 1 Programme Assistant, 1 Administrative and Programme Assistant, 1 Finance Assistant, 1 National Programme Coordinator for CLCC, and 1 MBS Manager (MBS is the Indonesian translation of School-Based Management).
· UNESCO Office, Jakarta have put into its funding USD 449,800 from Regular Programme for biennium 2008-2009 and USD  1,037,900 for Jul 07 – Jul 08 to commit to education programmes in Indonesia and it’s cluster countries. All of which integrate gender issues into the programmes.

KAZAKHSTAN

Limited resources under RP (intercultural dialogue, gender relative education, research, surveys). Within the RP gender related issues will be incorporated in the content of capacity-building workshops, advocacy meetings, round-table discussions; advocating the development of gender responsive and sensitive  ECCE strategy, life-skills  and prevention programmes, providing access to primary education for disadvantaged children, networking ASP and CLCs.

There is a need of extra-budgetary resources to promote gender equality in the fields of continuous education for civil servants, gender mainstreaming through non-formal education, communication and information. There is a need of roster of UNESCO gender experts to get them involved in the professional expertise and advisory services.
NEPAL
a) Human resource: There is limited (3) education staff in the UNESCO Kathmandu Office. Due to lack of gender specific separate position, staffs are generally responsible for more than one programme. At present, one staff is assigned to take care of this component.

b) Financial: As per the 34C/5 work plan of UNESCO Kathmandu Office, there is a provision of about USD15, 000 on gender related activities from Regular programme.
PAKISTAN
UNESCO Islamabad has a Focal Point. This focal point deals with other issues and projects. Currently, she is paid under the extra budget. It is not easy to allocate adequate time to do the only gender related work.   In order to hire the gender specialist, we need to raise extra funds related to the gender programme. We expect to receive the funds from the Spanish Government Joint Programme on Gender Parity in Pakistan, yet to be formally approved. Other future resources are foreseen within the ONE UN Reform and its potential JPs.  

THAILAND
· Regional networking of gender studies centres in Asia-Pacific is funded to regular programme for 60,000 USD; with additional 20,000 USD for Afghanistan.
· In the ARSH unit we have three projects underway with gender-related aspects.  One is a research project exclusively about adolescent females, and the other two have specific gender themes.  All of these are extra-budgetary projects.
· The AIMS-UIS Unit undertakes capacity building activities in countries to strengthen EFA monitoring and evaluation, which encourages sex disaggregation of data and its analysis. These regional and country-level activities are financed as part of the Regular Programme and also from extra-budgetary through the Japanese Funds-in-Trust for UNESCO (for the Pacific statistical capacity building project).
· The AIMS-UIS Unit is also working with the APPEAL and EPR Units of UNESCO Bangkok to develop qualitative indicators to measure gender equality in education.
· APPEAL Unit’s programme areas all mainstream gender as an underlying principle of rights-based education. Approximately $70,000 is also budgeted for the Gender in Education Network in Asia (GENIA) activities under extra-budgetary project.   
5. What do you expect from BSP/GE in terms of assistance and collaboration in order to fully operationalize UNESCO’s new programmatic focus on gender equality? What do you expect from the Programme Sectors and Central Services?

· Support in resources (both financial & human resources), technical and expertise in carrying out gender sensitive programmes, especially by having a designated staff to address gender issues exclusively, and to have a separate budget allocation, and assist in exploration of additional extra budgetary projects.
· There is a need of information and technical support and feedback from HQs on Gender Equality Action Plan for 2008-2013 on fundraising strategy and with tools to measure its quantitative and qualitative aspects of results and effectiveness and a clear directive on how to integrate this focus on gender equality in our programmes and activities as well as more resources and budgetary support. 

· Staff training to enhance the capacities of programme staff working in the Field Offices in gender equality issues in relation to UNESCO’s domain to effectively mainstream the gender issues in their programming,  and conducing gender analysis and gender-based planning, programming and budgeting.
· Timely technical backstopping and compiling and dissemination of all relevant information, documentation and innovations on gender. Help in fund-raising.
· Collaboration in organizing capacity building programmes to enhance the capacity of governmental officials in gender related matter and between country, regional and HQ levels to conduct research on gender related issues.
· Supporting materials on gender equality for dissemination, documentation and dissemination of experiences and gender related findings from evaluation and research to inform the exchange of lessons and the production of both technical and practical knowledge.  Establishing linkages with academic institutions is also critical for sustaining production of knowledge and advocacy.
· To enhance HQs and field offices’ cooperation to develop functional and substantive linkages within Gender Equality Action Plan for 2008-2013 between the UNESCO Divisions, Institutes, UN agencies, EFA partners, clarifying its roles and responsibilities. Sometimes UNESCO’s work is impeded by lack of clear vision of labour among partners and a shortage staff.
· Assistance in networking and clarifying inter-sectoral cooperation especially between ED and SHS. Gender sensitive programme budgeting and human resource allocation need to be demand driven. .
· Awareness-raising tools: some brief and culturally sensitive ‘policy papers’ that can be used to advocate for the role of women in culture.
· To strengthen women’s media networking at regional and global levels for knowledge sharing and promotion the Central Asian women’s participation and involvement. 
· To help identify and promote linkages between gender equality and ESD among colleagues and at the national level and encourage the inclusion of gender equality into national sustainable development strategies. 
· Assist in identifying strategies to address gender issues within culturally sensitive contexts.    
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