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Foreword

It was with great pleasure that I accepted the invitation to write a Foreword to this volume stemming
from the two important events on European mobility issues held in 2004 under the auspices of the Marie Curie
Fellowship Association and a number of like-minded organizations active in the field.

The UNESCO Regional Bureau for Science in Europe, which I have the honour of heading, has, as its
prime task, the furtherance of international cooperation and capacity building in the natural sciences in Central
and Eastern Europe, and particularly – over the last few years – in South-Eastern Europe. Our current
programme is pursued within the framework of the Organization’s follow-up to the World Conference on
Science (Budapest 1999), which UNESCO sponsored. That Conference served to underline, through its final
documents, the absolute importance of the free and unhindered circulation of scientists, and the need for the
involving young researchers in any decision-making likely to have impact on their future careers. We
ourselves had very soon realized that any programme that sought to assist in the building of national and
regional capabilities in science and technology had, as a priority, to address issues concerning the mobilization
of scientists – and especially young scientists.

Europe is an exceptionally diverse region, and in order to take best advantage of that most precious of
all its assets, its human capital, we have to ensure that individuals from all parts of the European Research
Area are involved and are able to bring their own contribution to the scientific enterprise.

Science is an international endeavour; happily, it has always been that way. Progress in science has
always been brought about through interchange of ideas and methodologies. The free circulation of
information and people is central to this process, and this movement allows the scientific community to grow,
to extend and to develop itself. The facilitation of these processes is therefore close to the heart of numerous
organizations – UNESCO included.

A significant part of ROSTE’s annual programme is, in reality, concerned with support for the short-
term mobility of scientists from South East Europe, enabling them to attend and actively participate in a wide
range of conferences, workshops, training courses and Summer schools in the basic and applied sciences held
within the region.

This is not the place to catalogue all the activities – or the credentials if you like – of ROSTE in the
area of mobility. However, perhaps I can describe some of our more significant initiatives in this regard,
underlining as they do the Office’s commitment to greater and more even-handed mobility opportunities
within the region.

Underlying what we do in favour of the young scientific community is a conviction that all national
scientific communities within Europe, and those individuals making them up, should be assisted to play a part
as equals in the scientific life of the region: to help create a level playing field, and one that has no inbuilt
restrictions or obstacles. As but one example, let me recall that ROSTE intermediated the signature by SE
European countries of the Quality Charter with a view to their inclusion within the Pan-European Researchers
Mobility Portal created by the European Commission.

One cannot speak of mobility without making some reference to one of the persistent scourges of
South East Europe: brain drain, the one-way mobility route for many a young talent from the region. The
Office has sought to pilot solutions for providing better work conditions for scientists in South East Europe in
order to alleviate brain drain in the region, in cooperation with a private sector partner, Hewlett-Packard.
Entitled “Piloting Solutions for Alleviating Brain Drain in South East Europe”, the initiative has involved
seven beneficiary universities from five Balkan countries. The joint project is part of UNESCO’s Strategy for
Strengthening Cooperation within South East Europe and one of the priorities of its programme in higher
education. Its objective is to enable scientists from the region to interact with the international scientific
community around the world, and especially their fellow nationals who have left to work abroad, by
harnessing the power of grid computing. Through this pilot project UNESCO and HP intend to demonstrate
how technology can contribute to scientific cooperation and turn brain-drain into brain-gain.
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Last, but by no means least, ROSTE has also provided support to young scientists from Central and
SE European countries to enable them to participate in major European events and projects related to the
career of researchers. Thus, we enabled 24 young scientists to participate in the European conference ‘Early
Stage Researcher Mobility in Europe - Meeting the Challenges and Promoting Best Practice’ held in Lisbon,
Portugal on 25-27 February 2004 which set itself the task of promoting good practice at all levels regarding
the facilitation of mobility of young researchers, especially during PhD training, and providing a forum for the
exchange of experience and discussions on how to overcome existing obstacles. This volume, which stems
directly from the Portugal event, via the workshops held in the framework of the Euroscience Open Forum
2004 in Stockholm in August of that year (which we were also pleased to be able to support), bears witness to
the success of that objective.

I congratulate the organizers of those events, and the editors of this proceedings volume, for having
brought together such a variety of presentations and reports on national situations. The book will, I feel sure,
prove to be an invaluable source of information for all those with an interest in furthering the movement of
scientific talent within the European research area taken in its widest sense.

Howard Moore
Director

UNESCO Office in Venice
Regional Bureau for Science in Europe (ROSTE)
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Introduction

Mobility has become an indispensable element in the career trajectory of researchers in almost any
discipline, especially of those who are still at an early stage in their career. Working temporarily at another
institution and in a different research environment can have a very positive effect on a researchers'
professional development, and this applies both to a move in the geographical sense and with regard to
employment sector. Geographical mobility of researchers within Europe is vital for the creation of a common
European research identity. It is essential for the development and transfer of research competencies and the
promotion of scientific excellence. Researcher mobility is therefore decisive for the establishment of a
European Research Area and should be promoted already at an early stage. However, despite important
improvements that have been made over the last few years, researchers still have to struggle with a whole
number of obstacles when they decide to move to another country, or between public and private sectors.
Younger researchers who do not yet have the experience and the contacts that their more senior colleagues can
rely on are particularly affected by these hindrances.

Policy makers across Europe agree that careers in science and research need to become more
attractive in order to be able to achieve the ambitious goals of the Lisbon strategy, namely “to make Europe
the most competitive knowledge-based economy in the world, with more and better jobs and greater social
cohesion”. Over the last couple of years a whole number of initiatives have been launched at European level
in order to improve the framework conditions for researchers in Europe and to provide them with better career
prospects. The European Commission has launched an ambitious mobility and career strategy aimed at
making Europe more attractive for research talent from all over the world. However, implementation of the
associated measures at the level of Member States is advancing only rather slowly, with some countries
clearly lagging behind.

Alerted and encouraged by its younger members who have personally experienced serious obstacles
to mobility during their PhD training, the association Euroscience, a transdisciplinary grassroots organisation
of individual researchers from both the public and the private sector, initiated the project “Doctoral Student
Mobility in Europe” back in 2001. Soon after its conception this project was joined by the Marie Curie
Fellowship Association (MCFA), the representative body for all former and current holders of a Marie Curie
fellowship or other European Community-funded research training grant involving mobility. The initial idea
of the project was to create a special “Best Practice Award” to be bestowed upon institutions or networks,
honouring outstanding and original contributions towards significant progress in the mobility of European
researchers at doctoral level. The Award was intended to be purely symbolic without any monetary prize
associated to it. Nevertheless, the organisation of such an award requires financial means, and a proposal for
funding was submitted to the European Commission as an “Accompanying Measure” within the Human
Potential and Mobility Programme “Improving Human Potential and the Socio-Economic Knowledge Base”
in 2001. Unfortunately it was not accepted for funding, and the Award project had to be put on ice for some
time.

However, some of the people who had been involved in the project since the beginning were not that
easily discouraged and in late 2002 decided to give it a second try, with a slightly different approach. In
particular, the organisers abandoned the idea of creating a special “Best Practice Award” as a means of
directing the public's attention to the issue of researcher mobility and the obstacles that especially young
researchers have to overcome in this context. Instead, it was decided that a big European conference should be
organised, where examples of good practice would be presented to a broad audience including researchers,
policy makers, representatives of funding bodies, research administrators, as well as media representatives. In
order to make sure that the views of young researchers at PhD level would be adequately represented, two
more organisations were invited to join the project: the European Council for Doctoral Candidates and Junior
Researchers (Eurodoc) as well as the Postgraduates International network (PI-net), both of them federations of
national organisations of junior researchers.

This is how the first of the two events covered by these proceedings came about: the conference
“Early Stage Researcher Mobility in Europe: Meeting the Challenges and Promoting Best Practice

(ESRM2004)” took place on 25-27 February 2004 on the beautiful premises of the Gulbenkian Foundation in
Lisbon. The conference attracted close to 180 participants from 41 countries, including such far-away places
as Japan, Taiwan or the United States. Thanks to the generous support by a whole number of organisations
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and foundations a very encouraging number of young researchers from all over Europe, especially also the
Eastern European countries, had the opportunity to actively contribute to the event. During the two and a half
days of the conference participants had the chance to discuss topics such as the social dimension of researcher
mobility, mobility related gender and family issues, or the influence of the cultural framework on early stage
mobility. Four keynote speakers from the worlds of research and science policy provided the frame of the
conference, and the 15 invited plenary speakers covered a very large variety of topics. Many of them
presented examples of good practice from across Europe, both from the side of official authorities such as
national ministries or the European Commission and from the side of individual institutions or funding
organisations. In the discussions following these talks participants enjoyed the opportunity to exchange their
views on mobility and research careers in general, and to lay the foundations for future collaborations with
colleagues from other countries. Six parallel workshops on specific subjects gave further opportunity for in-
depth discussions.

The second event on which the present proceedings are based was the Career Programme within the
Euroscience Open Forum (ESOF2004) in Stockholm in August 2004, or more precisely the part of the ESOF
Career Programme that was organised by the Marie Curie Fellowship Association: a session on “Governance
of Young Scientist Associations” (organised jointly with the World Academy of Young Scientists – WAYS),
a one-day symposium on “Mobility of Researchers in Europe and Beyond”, and a one-day workshop on
“Scientific Careers in Europe”. Many of the topics that had been at the centre of the debate in Lisbon were
taken up again in Stockholm and were analysed in more detail, taking into account the developments that had
taken place in the six months that had passed since the first conference. This close relation between the ESOF
Career Programme in Stockholm and the ESRM conference in Lisbon was also reflected in the fact that
ESRM2004 had been declared an official satellite event to ESOF2004. However, while the Lisbon conference
had been focused very strongly on issues directly related to the mobility of early career researchers, the
MCFA events at ESOF2004 had a broader scope and looked at more general issues related to the career paths
of researchers in Europe.

Both the mobility conference in Lisbon and the MCFA events in Stockholm included special sessions
focussing on the situation of young researchers in Eastern Europe and mobility between the western and the
eastern parts of Europe. There were two reasons for organising these sessions: First of all, the organisers
wanted to give a special acknowledgement to the fact that Europe is a very heterogeneous place and that the
challenges encountered by young researchers in countries like Ireland or Sweden on the one hand and
Romania or Turkey on the other are not at all the same. All too often the debate on researcher careers in
Europe is dominated by a very western point of view, although with the EU enlargement this is now slowly
changing. Secondly, the idea of these sessions was also to foster the dialogue between researchers (and
especially between young researchers) from East and West, and to encourage younger participants from
Eastern European countries to relate their own experiences to their peers from western countries, in order to
learn from each other and perhaps also create a certain curiosity for each other. This dialogue was made
possible through the generous sponsorship by the UNESCO Regional Office for Science in Europe (ROSTE),
which allowed for the invitation of about 25 young researchers from Eastern and South Eastern Europe to
each of the events. The organisers would like to extend their sincere gratitude to UNESCO-ROSTE for this
special support without which a lot of very stimulating discussions at the two conferences would not have
taken place.

Special thanks are also due to the Fundação Calouste Gulbenkian which not only provided the venue
and the conference facilities for ESRM2004 but also offered much appreciated technical support during the
event. Indispensable help with the logistics of the planning as well as other sponsorship in kind were offered
by the Centre for Innovation, Technology and Policy Research, Instituto Superior Técnico, in Lisbon. Local
support for the organisation was also received by the Associação dos Bolseiros de Investigação Científica, the
Portuguese member organisation of Eurodoc.

The organisers would like to thank all sponsors and supporters who have contributed to the success of
the project. Apart from UNESCO-ROSTE the main sponsors of the Lisbon conference were the Stifterverband
für die deutsche Wissenschaft (Donors' Association for the Promotion of Sciences and the Humanities in
Germany) and the Riksbankens Jubileumsfond (Bank of Sweden Tercentenary Foundation). Sponsorship was
also received from the Fundação para a Ciência e a Tecnologia (Portuguese Science and Technology
Foundation), GlaxoSmithKline and Unilever Netherlands, as well as the British Council in Lisbon. The
MCFA contribution to the ESOF Career Programme was made possible through a grant that the Marie Curie
Fellowship Association had received from the European Commission in the framework of a Specific Support
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Action (contract number SAS6-CT-2003-510152). The MCFA also gratefully acknowledges the unbureacratic
financial support that was offered for the Stockholm events by the Stifterverband für die deutsche
Wissenschaft.

Finally, a great number of individuals and organisations supported the project in many different ways.
While it is impossible to mention all of them, a special “thank you” goes to Françoise Praderie, Honorary Vice
President of Euroscience and one of the initiators of the whole project, for her enthusiasm and optimism, as
well as to Raymond Seltz, Secretary General of Euroscience, for a lot of help “behind the scenes”. Both
Deutsche Forschungsgemeinschaft DFG (German Research Foundation) and Deutscher Akademischer
Austauschdienst DAAD (German Academic Exchange Service) as well as Slovenska znanstvena fundacija
(Slovene Science Foundation) provided travel grants to young researchers to attend the Lisbon conference,
and the European Molecular Biology Organisation EMBO offered the conference bags for ESRM2004. Many
other organisations including the European University Association EUA, the European Liaison Office of the
German Research Organisations in Brussels KoWi, the Embark Initiative of the Irish Research Council for
Science, Engineering and Technology IRCSET, the European Association of Research Managers and
Administrators EARMA and the National Science Foundation supported the project through dissemination of
information and in many other ways.

April 2005

Dagmar M. Meyer

on behalf of the editorial team
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 Organising team for ESRM 2004

Early stage Researcher Mobility in Europe: Meeting the Challenges and Promoting Best Practice

http://www.mariecurie.org/esrm2004/

Jointly organized by:

http://www.mariecurie.org/

http://www.eurodoc.net/

http://www.euroscience.org/ http://www.postgrad.org/

Steering Committee

• Dagmar M. Meyer (Chair) (MCFA Chair and Euroscience)
• Toni Gabaldón (Eurodoc, Coordinator of Eurodoc's Mobility workgroup)
• Christine Heller del Riego (EuroScience Governing Board and MCFA)
• Benedikt Hoffmann (Euroscience)
• Hugo Duarte Alves Horta (Center for Innovation, Technology and Policy Research, Lisbon)
• José B. Pereira-Leal (Board Member of Science for Development and MRC-Laboratory of Molecular

Biology)
• Enrico Piazza (President of Post-graduates international PI-net)
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Organising team for the MCFA events at ESOF 2004

MCFA Events During ESOF 2004

EuroScience Open Forum Careers Programme

www.esof2004.org

The EuroScience Open Forum 2004 (ESOF2004) was initiated by EuroScience, the main organiser of the
event. The Marie Curie Fellowship Association contributed to the ESOF Careers Programme with three
events.

http://www.mariecurie.org/

The workshop “Governance of Young Scientists Organisations” was jointly organized with the World
Academy of Young Scientists.

http://www.waysnet.org/

The session on “Mobility of Early Stage Researchers in Europe” within the MCFA Mobility Symposium was
jointly organised with the European University Association (EUA).

Steering Committee

Overall Coordination:

• Dagmar M. Meyer (MCFA Chair and EuroScience)
• Christine Heller del Riego (Euroscience Governing Board and MCFA)

MCFA Mobility Symposium

• Louise Ackers (Centre for the Study of Law and Policy in Europe, Leeds University, UK)
• Sandra Bitusikova (European University Association)
• Toni Gabaldón (Eurodoc, Coordinator of Eurodoc's Mobility workgroup)
• Bryony Gill (Centre for the Study of Law and Policy in Europe,Leeds University, UK)
• Snezana Krstic (University of Belgrade/ Eurodoc's Mobility workgroup)
• Dagmar M. Meyer (MCFA Chair and Euroscience)
• Jaroslav Mysiak (MCFA Administrative Board)
• Piotr Swiatek (ESF Cost Office Brussels)
• Fiona Wood (ARMS - Australasian Research Management Society)



12

MCFA Careers Workshop

• Toni Gabaldón (Eurodoc, Coordinator of Eurodoc's Mobility workgroup)
• Christine Heller del Riego (Euroscience Governing Board & MCFA)
• Magda Lola (MCFA Administrative Board, Co-ordinator of the MCFA Science Policy Panel)
• Marta Maczel (Interim President, World Academy of Young Scientists)
• Janet Metcalfe (Director UK Grad programme)
• Dagmar M. Meyer (MCFA Chair and Euroscience)
• Maresi Nerad (CIRGE/University of Washington)
• Marie-Gabrielle Schweighofer (Director of Association Bernard Gregory)
• Seema Sharma (European Program Director, Science's NextWave)

MCFA – WAYS Joint Workshop on Governance of Young Scientists Associations

• Marta Maczel (Interim president, WAYS)
• Christine Heller del Riego (Euroscience Governing Board & MCFA)
• Peter Kerey (Board member, WAYS)
• Martin Naef (ETH Zürich)
• Maria Harsanyi (Project coordinator, WAYS)




